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Abstract 

This study explored the relationship between job satisfaction and teacher 
turnover. The level of job satisfaction of practicing and former 
vocational education teachers in Northwest Ohio was determined using an 
instrument with 38 job satisfaction indicator statements. Factor analysis 
and discriminant analysis were also used. 7<^5 out of 1,085 practicing 
teachers and 116 out of 2^1 former teachers respor>ded. The practicir^ 
teachers, retired teachers, and former teachers who left for reasons other 
than retirement generally expressed job satisfaction. Each group disagreed 
however with certain job satisfaction indicator statements. The factor 
analysis resulted in nirw factors being extracted. Based on those factors, 
differences were found between former teachers *^o retired, and former 
teachers who left their teaching positions for reasons other than 
retirement. Administrators should realize that, as administrators, they 
may have an important effect on whether a teacher continues in that 
teaching position. The discriminant analysis allowed the researcher to 
classify practicing teachers according to whether or not that individual is 
likely to remain in that teaching position until retirement. The 
discriminant analysis per-f^ormsd on the data set of all former teachers 
resulted in a misclassif ication probability of 12.5%. Comparing 
self-report data on career plans of practicing teachers with the data from 
the classification procedure, clear differences emerged. It may be more 
reliable to use the job satisfaction instrument to determine this likelihood 
of a teacher continuing in that position than asking the individual 
outright. 



The Relationship Betv^en Vocational Education Teacher Job 
Satisfaction and Teacher Retention Usir^ Discriminant Analysis 
Introduction and Statement of Problem 

Teacher supply and demand generally in this country has been out of 
balance throughout much of this century (Weber i 1982). This is evident in 
Ohio where the state's Department of Education has reported that most 
program areas in secondary vocational education are experiencir^ a shortage 
of qualified teachers. 

Since secondary vocational education in Ohio is not experiencing 
overall growth > a retention problem seems to be evident. Each year, 
individuals from business and industry must be recruited by thB schools. 
This presents a major financial burden to state and local educational 
agencies which must fund inservice certification classes and supervision. 

Why do vocational education teachers leave teaching? One variable 
that may be related to vocational education teacher turnover is Job 
satisfaction. This study attempted to explore the relationship between job 
satisfaction and teacher turnover. The specific questions to be answered 
by the research were: 

i. To what extent are practicing and former secondary vocational 
education teachers in Northwest Ohio satisfied with their current or former 
teaching positions? 

To what extent do practicing and former secondary vocational 
education teachers agree with each of 38 job satisfaction indicator 
statements? 

3. What are the career plans of practicing secondary vocational 
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education teachers in ftorthiiWBt Ohio? 

4. Using foroier secondary vocational education teachers' responses to 
38 job satisfaction indicator statements» k^at factors can be extracted to 
explain those indicators? 

5. Based on the extracted factorst *»hat differences exist between 
former teachers who retired, and former teachers who left their teaching 
positions for reasons other than retirement? 

6. What procedure can be developed using discriminant analysis which 
would help in classifying a practicing teacher according to whether or not 
that individual is likely to remain in that teaching position until 
retirement? 

7. Applying the classification procedure developed using discriminant 
analysis on the practicing teacher data set* what per :entage of practicing 
teachers are likely to leave their teaching positions prior to retirement, 
and what percentage are likely to stay in their positions until retirement? 

8. Using the data generated by the classification procedure, and the 
self-report data regarding the plans of practicing teachers, how closely do 
the "data compare? 

j Related Literature 

A host of reasons for vdividuals leaving teaching were found in the 
literature. They include teachers getting married and devoting time to 
raise children, 1 ess -than-desir able salaries and benefits, an inadequate 
school environment, loss of enthusiasm for teaching and students, and other 
factors <Qlson, 1990). Dissatisfaction with their teaching positions was 
especially prominent in tne literature. 
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According to the literaturei in general » teachers traditionally have 
not been discontent. A variety of studies conducted in the 1970 's and BO's 
found over BOX of teachers being satisfied or very satisfied with their 
jobs. However f some recent evidence suggests a gradual reduction in 
teacher satisfaction CHoy & Miskelf 19B7; Qortoni 1982; Bentzen> Uilliamsi 
& Heckman, 1980)). 

Although research studies were found that ejcplored the relationship 
between vocational education teacher job satisfaction and performance 
(Grady & Burnetti 19B5)t no studies were found that focused on the 
relationship between vocational education teacher job satisfaction and 
retention. 

Research Methods and Procedures 
All vocational education teachers in ^telrthwest Ohio at the time of 
data collection (19BB-*B9)f and all former vocational education teachers in 
Northwest Ohio i«rtio left their teaching positions between 19B6-aBf served as 
the population for this study. Of the practicing teacherst 745 out of 
iyOSS C75«7%) responded with useable instruments. After following a 
complicated procedure for contacting former teachersi 116 responses were 
received out of approximately 381 possible (30.4%). Of the respondents^ 36 
had retired and BO had left teaching for other reasons. 

A follow up of non-responding practicing teachers and non-responding 
former teachers was conducted. A random sample of non-respondents were 
contacted by telephone and asked to complete part of the instrument* 
Analysis found no significant differences between respondents and 
non--respondents contacted in thr.s manner # 
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The instruaent was developed by the researcher. Indicators of job 
satisfaction ¥tere determined froa a review of the literature and from 
in-depth interviewing of current and former teachers. The instrument has 
validated by 15 vocational educators. A reliability check found a Cronbach 
Alpha of .93<*1, 

Findings and Conclusions 

Findings 

The practicing teachers, retired teachers, and formei teachers who 
left for reasons other than retirement generally agreed with the 38 job 
satisfaction indicator statements, thereby expressing general job 
satisfaction. Each group temled to disagreed however with certain job 
satisfaction indicator statements. 

As presented in Table 1, the practicing teachers agreed the most with 
the following two statements: 

1. I like teaching (statement 15| 1 = 3.57/^».00). 

2. I feel competent in my teaching position {statement 27j "x a 3.5^). 
The practicing teachers agreed the least with the followii^ six statenwnts: 

1. Appropriate students are placed in my classes (statement ilj X « 
2.39). 

2. The salary of this job is adequate (statement 23f X ~ 2.29). 

3. Adequate promotional opportunities in education exist (statement 
2^1 IT - 2.12). 

Soci has realistic expectationi of me (statement 25l IT* 2,(tl). 
5. Teachers have appropriate professional status within society 
(statement 26? F = 1.99). 
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h. If I coffls into enough money so that I can live comfortably without 
working, I will not quit my job (statement 311 X = 3,35). 

Table 2 includes the agreement levels of retired teachers to the same 
statements. These former teachers agreed the most with the following: 

1. That job offered adequate challenges (statement 55 "x = 3.60). 

2. I was satisfied with the location of that school (statement B; "x = 
3.63). 

3. I liked teaching (statement 155 "X = 3.71). 

^. I was not bored in that teaching position (statement 161 "X = 
3.57). 

5. I did not feel isolated (statement 175 X 3.60), 

6. I was satisfied with that job (statement 185 X" = 3.66). 

7. I felt competent in my teaching position (statement 27; T= 3.77), 

8. I felt adequately prepared to teach that program (stateme.it 29; 
X = 3.5<»). 

The retired teachers agreed the least with the state^nt, "The 
administrators in my school were strong" (statement 37; T - 2.^). 

As can be seen in Table 3, the former teachers who Jeft teaching for 
reasons other than retirement agreed the roost with the following 
statements: 

1. I liked teaching (statement 15; "x = 3,68). 

2. 1 felt competent in my teaching position (statement 27; l = 3.65). 

3. I felt adequately prepared to teach that program (statement 29; 
X .= 3.60). 

This group of for teachers agreed the least with the following: 
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I. student discipline vias fine Utatement 13; X » 2.^3). 

Teachers have appropriate professional status within society 
(statement Shi 1( ^ 2.36) « 

3^ I felt appreciated by administrators for my work (statement 35? 

^. I was provided adequate administrative support and backing 
(statement 36| T » 2.51). 

5* The administrators in my school >«re strong (statement 37j X =^ 

V 

7. I felt encouragement for my initiatives (statement 38; T = 2,^3) . 

When asked for their career planst 78. IX of the practicing teachers 
indicated that they plan to continue teaching in their positions until 
retirement. The remaining H1.9K plan to leave prior to retirefl»nt« 

A factor analysis was performed on the 38 job satisfaction indicators 
using the data set for all former teachers. Based on prior expectations! 
nine factors were e^ctractedt which appear in Table 4* A ^kiltiVari^te 
Analysis of Variance was then performed on the nine factors* Those 
teachers who left teaching for retirement were significantly more satisfied 
with the support by i^hool personnel y satisfaction with that teaching 
posit ion > and the challenge of that teaching position than former teachers 
who left their positions for reasons other than retirement (see Table 5)* 

A discriminant analysis was performed on the data set of all former 
teachers. The classification variable was whether or not the former 
teacher left their teaching position for retirement. The object of this 
analysis was to devise a procedure which would help in classifyir^ an 



individual according to whether <a) the teacher Is likely to leave that 
teaching position before retirement! or <b) the teacher is likely to teach 
in that teaching position until retireaent <see Table 6 for means and 
standard deviations for discriminating variables and Table 7 for suaxnary 
data for the discriminant analysis). 

f^plying that classification procedure on the data set for former 
teachers, the procedure did reasonably well. The misclassif ication 
probability is 12.5)5 (see Table 8). 

The classification procedure was then applied to the data set for 
practicing teachers. This classification was compared to the answers of 
the practicing teachers to the question, "As far as you know, will you 
continue teaching in your position until retirement?" The self-report data 
are quite different than the data from the classification procedure. The 
vast majority of respondents (78.151) indicated that they plan to continue 
in their teaching positions until retirement, quite a contrast from the 
k5A% figure generated by the classification procedure (see Table 9). 
Conclusions 

Although the practicing teachers and former teachers participating in 
this study generally expressed job satisfaction, they indicated they are 
not satisfied with certain aspects of their teaching positions. Although 
they indicated they like teaching and feel competent in their positions, 
the practicing teachers are concerned with conditions related to teaching 
as a profession. They are dissatisfied with their salaries, promotional 
opportunities, students they are serving, societal expectations, and status 
within society. 
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Former teachers expressed concern with their school administration. 
Both retired teachers and former teachers who left their positions for 
reasons other than retirement seem dissatisfied with the strength of the 
administrators in their schools. The non-retired former teachers also did 
not feel appreciated by their administrators, did not feel encouragement 
for their initiatives» and were dissatisfied with student discipline. 

The classification procedure based upon the former teacher data set 
seems to determine in 87. 5X of the cases *^ether or not a current Northwest 
Ohio vocational education teacher will continue teaching in that position 
until retirement. By administering the 38-item instrument to a vocational 
education teacher, the likelihood of that teacher remaining in that job 
until retirement can be determined. Caution should be taken however. Even 
though in this particular study, an B7.5y, accuracy was achieved, other 
variables could play upon the accuracy of this predictive measure. 

Implications and Recommendations 
Even though teachers seem generally satisfied with their teaching 
positions in Northwest Ohio, administrators should consider the aspects of 
teaching with which teachers expressed dissatisfaction. They should also 
realize that, as administrators, they may have an important effect on 
whether a teacher continues in that teaching position. 

One suggestion for usage of the classification procedure created by 
this study is to administer the instrument to groups of teachers. This 
will offer school administrators a view of the general job satisfaction 
within the school, and the likelihood that the teaching staff generally 
will remain in teaching until retirement. 
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Caution is also warranted v^en asking teachers for their career 
plans. It appears that using this classification procedure will give a 
more reliable answer to the question* "Will this teacher continue in this 
teaching position until retirement?" than merely asking the teachers for 
their plans outright. 

So job satisfaction seems to have a relationship with teacher 
retention. The information presented herein should help school and state 
administrators retain the best teachers available} and plan for future 
teacher needs. 
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TabX« 1 

Job Satisfaction of Sftcondairi^ Northwt Ohio Vocatlontal gducatora 
by Job Satiafacftion Indicators 



parcant 



Indicator 



Strongly Dls- 
n Oiaagraa JUg^mm 



Strongly a Std. 
Agraa Agrao Maan z>av. 



Thexr Asaigmaants 

1. I am not assigned 
too many schcwX 
duties* 

2* Hy classes are not 
too large. 

3. I am aaaigned appro^ 
priate axtracurric** 
ular activities* 

4* My classes are not 
too small. 

Attributes of the Job 
and School 



5. This job offers 
adequate challenges. 742 

6. The facilitieat 
equipment f materials^ 
and/or supplies are 
adequate, 739 

7. The hours of this 

job are satisfactory. 733 

8. I am satisfied with 
the location of this 
school. 738 

9. The amount of pre- 
paration tio» re- 
quired for this 
program is fair. 737 



739 10.7 24.8 

739 5.1 8.9 

714 5.9 14.1 

738 3.0 12.3 



.8 

7,6 
3.4 

.8 



8,6 

18.5 
15 * 1 

5.1 



50.1 X4.5 2.67 .86 



S9.5 26.4 3.06 .75 



69.7 10.^ 2.83 .67 



60.6 24.1 3.05 .69 



67.1 23.5 3.13 



52.6 21.2 2.86 



65.6 15.8 2.93 



56.8 37.3 3.31 



6.0 26.2 



62.1 



5.7 2.66 



.57 

.84 
.68 

.59 
.68 



Scales 1 " Strongly Disagras 3 
2 » Dlaagrea 4 



Agra. 

Strongly A^rae 



table continues 
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P«rc«nt 



strongly Di«- Strongly Std. 

Indicator n OlsagrM agr«« Aigrae Agcaa Maan Dev. 

10. miat is expected 

of me ia realistic. 735 3.8 19.9 68.3 8.0 2.79 .63 

Students 

11. Appropriate studenta 
are placed in 

clasaee. 728 14.0 36.0 46.6 3.4 2.39 .77 

12. I £m1 ai^reciated 

by students for ^ 

my viork. 739 2.2 22.1 63.5 12.3 2.86 .64 

13. Student discipline 

is fine. 731 12.0 29.7 47.7 10.5 2.56 .84 

14. Students are inter- 
ested in what I 

teach. 729 1.9 11.9 75.0 11.1 2.95 .55 

Teaching 

15. I like teaching. 743 .3 1.6 38.4 59.8 3.57 .54 

16. I am not borr^ in 
this teaching 

potation. 739 2.4 9.7 39.6 48.2 3.34 .75 

17. I do not feel 

isolated. 739 4.6 19.8 49.0 26.7 2.98 .81 

18. I am satisfied 

with this job. 735 1.4 12.9 58.8 26.9 3.11 .66 

19. I do not feel vul- 
nerable to criti- 
cism in teaching. 734 6.0 40.6 46.0 7.4 2.53 .72 

20. I do not feel a 

sense of burnout. 733 8.0 33.0 Ag.o 13.0 2.62 .81 

21. My job as an educa- 
tor gives me a great 
deal of personal 

satisfaction. 735 1.4 12.7 61.1 24.9 3.10 .65 

22. I £#*b1 that n»st 
other educators are 
not more satisfied 
with their jobs 

I aa* 732 1.5 9.0 66.4 23.1 3.11 ,60 

table cont inues 
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Pftrcant 

Strongly Di«- Strongly S td , 

Indicator n QisagrM hgrmm Agree Agree Mean Dev. 



Teaching as a Profegsion 

23. The salary of this 

job is adequate. 736 16.4 41«3 38.6 3*7 2.29 ,79 

24. Adequate promotional 
opportunities in 

education exist. 734 26.7 2"^ 1 29.6 4.6 2.12 .85 

25. Society has n^alis- 
tic expcH:tations 

of me. 730 12.1 37.9 46.0 4.0 2.41 .76 

26. Teachers have ap- 
propriate profes- ^ 
sional status 

within soci9ty. 736 27.0 48.5 22.8 1.6 1.99 .75 

Their Ovm {^»gpetence 
and Sf fectiveness 

27. I feel competent 
in my teaching 

position. 745 .5 1.3 41.5 56.6 3.54 .56 

28. I am effective (able 
to get students to 

learn as desired). 733 1.0 14.9 74.1 10.1 2.93 .53 

29. Z feel adequately 
prepared to teach 

this program. 739 .9 3.4 53.2 42.5 3.38 .59 

Their Own Careers 

30 • My long range oc- 
cupational goal is 
to continue teaching 

this program. 728 3.4 21.8 52.5 22.3 2.93 .76 

31. If I cc^&e into enough 
money so that I can 
live comfortably 
without working # I 
will not quit my 

job. 728 23.1 28.3 37.0 11.7 2.35 .96 

tabid continues 
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Indicator 




Stronolv 


Dis- 




(Si w^USa^Jk 






n 


DisecrrttA 






agree 


£&ean 


Dev. 


32 « X do not often think 
















of chaining jobs. 


732 




23.1 


48.8 


22.0 


2.86 


.83 


Beinqr Appreciated 
















33* I feel appreciated 
















by parents for my 
















i#ork* 


727 


3.6 


24.6 


62 7 


Q 1 


^ • / Q 


. 66 


34. X feel appreciated 
















by collciaoueB 
















for ay %K>rk. 


728 




21 2 








• 66 


School JUbninistration 
















35. Z foal appreciated 
















by administrators 
















for my work. 


731 


12.6 


26.8 


47.3 


13.3 


2.62 


.88 


36. I am providad ade- 














quate admin tstrative 
















support and backing. 


734 


9.4 


23 • 3 


50.0 


17.3 


2.74 


.85 


37. The administrators 












in my school are 
















strong. 


725 


11.7 


32.6 


45.0 


10.8 


2. 54 


.84 


38. I feel ancoura9«ai»nt 














for ray initiatives. 


727 


4.5 


33.0 


57.6 


4.8 


2.62 


.64 


Total 


745 


.1 


15.0 


81.5 


3.4 


a 

107 .67 


13.02 



* strongly Disagree » 38 Agree « 114 

Disagree - 76 Strongly Agree • 152 



o 3 7 

ERIC 



17 



Tabl0 2 

Job SatlBfaction of lUitlrad Secondary Kotfthi^t Ohio Vocational Sducators 
by Job Satiafaction Indicatora 



Contributing 
to Leaving 



Indicator 



Strongly Die- 
n Diaagraa Agraa 



Strongly a Std* 



No. 



Their Asaignmenta 

1. Z was not aaaign^ 
too many achool 
dutiea. 

2* My clasaaa ware not 
too large. 

3. I waa aaaigned appro- 
priate extracurric- 
ular activities. 

4* My claasea ^mrm not 
too simXI. 

Attributes of the Job 
and School 

5. That job cf fared 
adequate challenges, 

6. The facilities, 
equipc^it^ siaterialSr 
and/or supplies v»re 
adequate « 

7. The hours of thar job 
were satisfactory. 

8. X was satisfied with 
the location of that 
achool • 

9. TL^ actount of pre- 
paration time re- ^ 
quired for that 
program was fair. 



35 
35 

35 
33 



2.9 



8.6 



20.0 

X7 ♦ X 

5.7 
9.x 



40.0 



34.3 



31.4 



33.3 



37.1 3.11 .83 



48.6 3.31 .76 



54.3 3.31 



.93 



57.6 3.48 .67 



35 



35 



35 



35 



34 



2.9 



Scale: 1 =« strongly Disagree 
2 » Disagree 



3 « Agree 

4 • Strongly Agree 



0 
0 

2 
0 



0 
0 

5,6 
0 



31.4 65.7 3.60 .65 1 2.8 



2.9 17.1 28.6 51.4 3.29 .86 2 5.6 

2.9 5.7 42.9 48.6 3.37 .73 1 2.8 

5.7 25. 7 66.6 3.63 .60 0 0 

5.9 17.6 55.9 20.6 2.91 .79 1 2.8 



table continues 
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^•remnt Contributing 

to Leaving 

Strongly Di0- Strongly std. 

Indicator n Eisagrea AgrM Agra* AgrM Itean D«v. No. % 



10. Ifhat waa axpacted 

of ae was realiatic. 35 2.9 11.4 40.0 45.7 3.29 

Students 



.79 



11. Appropriate atudents 
ware placed in my 

claaaaa. 34 ll.S 29.4 38.2 20.6 2.68 .94 2 5.6 

12. I felt appreciated 
by atudenta for 

°^ 35 5.7 14.3 48.6 31.4 3.06 .84 6 16.7 

13. Student discipline ^ 

waa fine. 34 2.9 26.5 38.2 32.4 3.00 .85 5 13.9 

14. Studenta ^ra inter- 
ested in what I 

35 5.7 14.3 48.6 31.4 3.06 .84 3 8.3 

Teachincj 

15. I liked teaching. 35 2.9 2.9 14.3 80.0 3.71 .67 1 2.8 

16. I waa not Isored in 
that teaching 

position. 35 2.9 5.7 22.9 68.6 3.57 .74 1 2.3 

17. I did not feel ./^ 4. 

isolated. 35 8.6 22.9 68.6 3.60 .65 1 2.8 

18. I waa satiafied 

with that job. 35 2.9 25.7 71.4 3.66 .64 0 0 

19. I did not fael vul- 
nerable to criti- 
cism in teaching. 35 2.9 14.3 54.3 28.6 3.09 .74 0 0 

20. I did not feel a 4 

sense of burnout. 35 20.0 17.1 40.0 22.9 2.66 1.06 11 30.6 

21. My job as an educa- 
tor gave im a great 
deal of personal 

00 T*f?f*!!^'"'* ^'^ ^^-^ ^5-3 3*^5 .78 4 11.1 

22. I felt that moat 

other educators were 
not more satisfied 
with their jobs 

than I was. 34 2.9 2.9 41.2 52.9 3.44 .70 0 0 

table continues 
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to ZfOaving 



Strongly Dls-^ Strongly Std* 

Indicator n Dlaagre^ Agree Agree i^pree Itean Dev. No« % 



Teaching aa a Profession 

23. The salary of that 
job was adequate • 

24. Adequate promotional 
opportunities in 
education existed. 

25. Society had realis- 
tic expectations 
of me. 

26. Teachers had ap- 
propriate profes- 
sional status 
within society. 

Their Om% Cogqpetence 
and Effectiveness 

27. I felt cc^npetent 
in my teaching 
position. 35 

28. I was effective (able 
to get students to 
learn as desired). 34 

29. I felt adequately 
prepared to teach 
that program. 35 

Their Own Careers 

s 30. My long range oc^ 

cupational goal was 
to continue teaching 
that program. 
31. I felt that if I 
came into enough 
money so that I 
could live 
comfortably without 
working, I would not 
quit my job. 

table continues 



34 11. a 32.4 50«0 5.9 2.50 .79 1 2.8 

33 3.0 33.3 48,5 15.2 2.76 .75 0 0 

35 2.9 11.4 54.3 31.4 3.14 .73 1 2.8 

34 17.6 23«S 44.1 14,7 2.56 .96 1 2.8 



2.9 14.3 82.9 3.77 .60 0 0 

5.9 11.8 50.0 32.4 3.09 .83 5 13.9 
2.9 37.1 60.0 3.54 .66 0 0 



34 2.9 8.8 26.5 61.a 3.47 .79 0 0 



33 6.1 33.3 33.3 27.3 2.82 .92 0 0 
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fxcmnt Contributing 

to Loavlng 





Strongly 


Dis- 




Strongly 




Std* 






n Disagree Agree 


Agjcse 


Agree 




Dqv* 


**.^ A 

No. % 


32. T did not: of4>An 4"h4nW 
















of changing jobs* 


34 2.9 


8.8 


38.2 


50*0 


3.35 


*77 


0 0 


Being Approciatod 
















33* I £&1^ finmr AT* 4 Ai!^cid 
































work* 


35 


20.0 


dn n 


4Q.U 


3*20 


*7o 


1 2.8 
















bv mv col 1a Ami Aft 




















5.7 


4o« 0 


45.7 


3.40 


. 60 


0 0 


School Adfni n4 n^T^ji^* 4 f%r) 
















3S* I ^Altl ATin¥*A/*4 a^aH 
















by adfflinistzratora 


















35 14.3 


22.9 




34.3 


2.83 


1.07 


6 16.7 


36 « I wae provided ade- 














quate admlnlBtrative 
















support and backing* 


35 22.9 


8.6 


34.3 


34.3 


2.80 


1.16 


5 13.9 


37. 7hA Adinf n4 ft^v*A^f>**a 














In my school vmxB 
















strong. 


33 15.2 


36.4 


33*3 


15.2 


2.48 


.94 


4 11.1 


38 . I felt encourag^nent 














for xsy Initiatives. 


34 5.9 


26* 5 


47.1 


20.6 


2.82 


.83 


2 5.6 


Total 


35 


8.3 


69*4 


a 

22.2 120.69 


15.75 




^ 38 « Strongly Disagree 




114 » 


Agree 










76 ^ Disagree :^ 




152 » 


Strongly Agree 
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Tabia 3 

Job Satisfaction of Porwr Secondary Horthwt Ohio Vocational Educatora Who Laft Th«ig 
Position for Raaaona othar Than Ratirapwit by Job aatiafaction Indlcatora 



Parcant 



Contributing 
to Laaving 



Indicator 



Strongly Dia- Strongly a Std. 

n Disagraa Agraa Agrae Agraa Mean Oav. 



No. 



Their Assignaanta 

1. Z ««as not assigned 
too Bumy school 

duties. 79 6.3 8.9 SI. 9 

2. My classes vNure not 

too large. 80 1.3 7.5 50.0 

3. I waa assigned appro- 
priate extracurric- 
ular activities. 80 3.8 5.0 45.0 

4. My classes ttara not 

too small. 80 S.O 6.3 57. S 



32.9 3.11 .82 



6 



41.3 3.31 .67 3 

46.3 3.34 .75 3 
31.3 3.15 .75 3 



7.5 
3.8 

3.8 
3.8 



Attributes of the Job 
and School 



5. 



6. 



8> 



9. 



That job offered 
adeguai:a challenges* SO 
The facilities, 
equipment, atatarials, 
and/or supplies ware 
adequate. 80 
The hours of that job 
ware satisfactory. 80 
I was satisfied with 
the location of that 
school . 80 
The amount of pra- = 
paration tioia re- 
quired for that 
program was fair. 80 



1.3 13.8 

10.0 17.5 
2.5 8.8 

8.8 

10.0 16.3 



43.8 

41.3 
45.0 

36.3 
52.5 



41.3 3.25 



31.3 
43.8 



2.94 
3.30 



55.0 3.46 



21.3 2.85 



.74 

.95 
.74 

.65 
,87 



8 

2 



3.8 

10.0 
2.5 

1.3 
7,5 



Scales 1 «« Strongly Disagree 
2 " Disagree 



3 > Agree 

4 » Strongly Agree 



table continues 
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Contributlz^ 
to Laaviiig 



12. 



13 



Indicator 



10* Hhat was expected 
of tm was realistic:. 

Students 

11 ♦ Appropriate students 
wore placed in my 
classes. 

I felt appreciated 
by students for 
my %(K>rk. 

Student discipline 
was fine. 
14 » Students were inter- 
ested in what I 
taught. 

Teaching 

15. I liked teaching. 

16. Z was not bored in 
that teaching 
position. 

17. I did not feel 
isolated. 

IS. I was satisfied 
with that job. 

19. I did not feel vul- 
nerable to criti-- 
ci«0 in teaching. 

20. I did not feel a 
sense of burnout. 

21. My job as an educa- 
tor gaire nm a great 
deal of personal 
satisfaction. 

22. I felt that most 
other educators were 
not saore satisfiiKi 
with their jobs 
than X was. 



Strongly Dis- Strongly std . 

n Disagree Agree Agree Agree Mean Dev. No. 



80 


8.8 


15. 0 


47.5 


28.8 


2.96 


.89 


6 


7.5 


ao 


18.8 


26.3 


40.0 


15.0 


2.51 


.97 


7 


8.8 


80 


7.S 


20.0 


30.0 


42>9' 


3.08 


.96 


7 


8.8 


80 


13.8 


22.5 


28.8 


35.0 


2.43 


1.08 


15 


18.8 


80 


S.O 


17.5 


SO.O 


27.5 


3.00 


.81 


4 


5.0 


SO 




8.8 


15.0 


76.3 


3.68 


.63 


4 


5.0 


80 


1.3 


13.8 


33.8 


51.3 


3.35 


.76 


8 


10.0 


80 


10.0 


7.S 


36.3 


46.3 


3.19 


.96 


5 


6.3 


80 


7.5 


21.3 


28.8 


42.5 


3.06 


.97 


10 


12.5 


79 


3.8 


12.7 


51.9 


31.6 


3.11 


.77 


3 


3.8 


79 


12.7 


36.7 


24.1 


26.6 


2.65 


1.01 


15 


18.8 


SO 


7.5 


23.8 


30.0 


38.8 


3.00 


.97 


6 


7.5 


80 


2.5 


15.0 


52.5 


30.0 


3.10 


.74 


1 


1.3 



table continual 
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itarcont Contributing 

to LMvisig 

Strongly Dts- Strongly Std. 

Indicator n OisagrM hgrmm AgrM AgrM M«an Dav. Ho. 1 

Teaching a Profasflion 

23. The salary of that 

job was adequato. 79 24.1 43. Q 20.3 2.71 .94 S 6.3 

24* Adequate promotional 

opportunitiee in 

education existed. 78 14.1 33*3 26.9 25.6 2.64 1.02 12 15.0 

25. Society had realis- 
tic €Mcpectation8 

of me. 80 2.5 16.3 55.0 26.3 3.05 .73 3 3.8 

26. Teachers had ap^ 
propriate profes- 
sional status 

within society. 80 16.3 43.8 27.5 12.5 2.36 .90 4 5.0 

Their Ovm Coigpetence 
and Bffectiveneas 

27. I felt cMapetent 
in my teaching 

position. 80 2.5 1-3 25.0 71.3 3.65 .64 1 1.3 

28. I was effect lira (able 
to get students to 

learn as desired). 80 1.3 11.3 38.8 48.8 3*35 .73 2 2.5 

29. I felt adequately 
prepared to teach 

that program. 80 2.5 1.3 30.0 66.3 3.60 .65 1 1.3 

Their Own Careers 

-5 

30. My long range oc- 
cupational goal was 
to continue teaching 

that program. 80 8.8 18.8 41.3 31.3 2.95 .93 5 6.3 

31. 1 felt that if I 
canis into enough 
{Qoney so that I 
could live 
coNSifortably without 
working # X liquid not 

quit my job. 80 8.8 21.3 38.8 31.3 2.93 .94 0 0 

table continue! 
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to LmmvSjos 





Strongly 


Dis«* 




StrORolv 




St:d 






Indicator 


mm 

n 


Disagree Agree 


Agree 


Aortttt 




w ▼ • 


Mo 




32. I did not of tan tnlnk 




















of changing job8» 


80 


9 * W 


'xn n 


37.5 


27eS 


2*88 


e88 


4 


S.O 


Being Appreciated 




















33 « I felt appreciated 




















by parents for siy 




















work. 


nu 




1 K 


. w 






AA 


e 


a ^ 
o« 4 


34* I felt appreciate 




















by isy colleagues 




















for iav work. 


An 


s.o 


21.3 






^ nn 


A£ 


% 




School Administration 




















35. I felt appreciated 




















by administrators 




















for my work. 


80 


26.3 


23.8 


31.3 


18.8 


2.43 


1*08 


22 


27.5 


36. I was provided ade- 




















quate administrative 




















support and backing* 


80 


21.3 


31.3 


22. 5 


25.0 


2.51 








37* The administrators 




















in my school v^re 




















strong. 


79 


26 * 6 


25.3 


27.8 


20.3 


2.42 


1.09 


17 


21*3 


38. I felt encouragement 




















for my initiatives. 


80 


16»3 


37. S 


33.8 


12.5 


2.43 


.91 


14 


17.5 


Total 


80 




15.0 


67.5 


a 

17.5 114.19 


17.83 






^ Strongly Disagree * 38 






Agree 


« 114 













Disagree • 76 Strongly Agree » 152 



o 
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Table 4^^ 

Job Sat jgf act ion Indicators t Nine Factor Modal 



Factor/Job Satisfaction Indicator Factor leading 



Factor 1 - Perceptions of students^ parent a, and the 
public toward my work 

I felt appreciated by students for ay work* .69 

Student discipline was fine. .68 

Society had realistic expectations of ms« .66 

Students were interested in what X taught* .44 

I did not feel vulnerable to criticism in teaching. .71 

I felt appreciated by parents for oryr work* .82 

Factor 2 - Support by school personnel 

I felt appreciated by administrators for my work. .92 
I was provided adequate administrative support and backing. .90 
The facilities, equipment , mater ials^ and/or supplies 

vrere adequate. .47 

I felt appreciated by my colleagues for my work* .37 

The administrators in my school were strong. .84 

I felt encouragra^nt for my initiatives* .71 

Factor 3 - Feeling toward teaching 

I liked teaching. «93 

I was not bored in that teaching position. .91 

I did not feel a sense of burnout* .52 
My job as an educator was giving me sufficient personal 

satisfaction* .64 

Factor 4 - Expectations or 

I was not assigned too many school duties* .76 

My classes were not too large. «77 

I did not feel isolated. .40 
I was not assigned inappropriate extra-curricular 

activities* »73 

What was expected of me was realistic* .43 

The hours of that job were satisfactory. .43 

Factor 5 - Satisfaction with that teaching position 

I was satisfied with that job. ^39 

I did not often think of changing jobs. .71 
I did not feel that most other educators were more 

satisfied with their jobs than I was. .84 



table continues 
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Factor 6 - Challenge of that teaching posit ion 

Adequate prc^aotional opportunities in education exist « .42 

My elapses were not too small. *87 

That job offered adequate challenges* .54 

I was vitisfled %#ith the location of that school. .56 

The students ^mxm placed apprcqpriately in my classes. .28 

Factor 7 - Teaching effectiveness 

I felt competent in my teaching position « .68 
I was effective. .53 
I felt adequately prepared to teach that program. .87 

Factor 8 - Effort required 

My long range occupational goal was to continue teaching 

that program. «43 

If I came into enough money so that I could live ^ 
cocnfortably without irking, I would not have quit 
that job. ^37 

The amount of preparation time required for that program 

was fair. «87 

Factor 9 - status in society 

Teachers have an appropriate professional status within 

society. .61 
The salary of that job was adequate. .81 
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Table 5 

Two-way Analygas of variance fog Pactori by Foctw: Taachera (Ratlred or 
Mot Retir ed) iihich Ware Significant at th» .05 Levi 



Source of variation 



df 



Tukey * a 



Factor 2 - Support by School 
Personnel 



8.56 .0042 



Retired 

Did Not Retire 

Factor s - satiefaction with 
That Teaching Position 



1 10.15 .0019 



31 

73 



.4250 
-.1805 



A 
B 



Retired 

Did Mot Retire 

Factor 6 - Challenge 



8.53 .0031 



31 
>3 



.4595 
,1951 



A 
B 



Retired 

Did Not Retire 



31 
73 



.4395 
1866 



A 
B 



Z8 



Tabl0 6 

Means and standard PaviationB for Discripinating variablas 



Group 

DiBcrifflinating Not-Ratlr«i Ratirad 





Variable 




(n«36) 


1. 


Z was noti assloncKl tioo manv achiMi dutiias. 










(.82) 


(.83) 


2. 




a* ^X 


3*31 






(.67) 


(.76) 


3. 


I was asslcrned aDoroorLatia axtira-* 


W • «kJ^ 


w *^X 




curricular acftivities. 


(.75) 


(.93) 


A 


ny cxassifs %#erQ not; sioall* 


3.15 


3.48 






(.75) 
\ 


(.67) 


5^ 




J.25 


3.60 






(.74) 


(.65) 


6« 




^ HA 


3.29 




and/or supplies were adequate* 


(.95) 


(.86) 


7. 


xiiB nours on cnat: 30D v^re satisxactory* 


3.30 


3.37 






(.74) 


(.73) 


8* 


X was satlisfied wltih tlha lor*Af*{nn f*hAf- 


■J Ail 


3.63 




school « 


(.65) 


(.60) 


9. 






2.91 




program was fair. 


(.87) 


(.79) 


10. 


TTAioi. wc»» «M|;H3Wv»»iA WA» ulo was iTSClXXSwJUQ* 


2.9o 


3.29 








( .79) 




Appropriate students were placed in my 


2.51 


2.68 




clap ies . 


(.97) 


(.94) 


12. 


I felt appreciated by students for roy wrk. 


3.08 


3.06 






(.96) 


(.84) 


13 • 


Student discipline was fine# 


2.43 


3.00 






(1.08) 


(.85) 


14. 


Students were interested in what I taught • 


3.00 


3.06 






(.81) 


(.84) 



a 

strongly Disagree =« 1 Agree « 3 
Disagree « 2 strongly Agree « 4 

table continues 
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Oroup 

Dtscrirainating Not Ratirsd Retired 
Variable (n^ao^ {n»36) 

15. I liked teaching 3.68 3,71 

(.63) (.67) 

16. I was not bored in that teaching position. 3.35 3.57 

(.76) (.74) 

17. I did not feel isolated. 3,19 3.50 

(.96) (.65) 

18. I was satisfied with that job, 3. 06 3.66 

(-97) (.64) 

19. I did not feel vulnerable to critici«a 3. 11 3.09 
in teaching. (.77) (.74) 

20. I did not feel a sense of burnout. 2.65 2.66 

(1.01) (1.06) 

21. My job was an educator gave me a great deal 3.00 3.15 
of personal satisfaction. (.97) (•78) 

22. I felt that most other educators were tnore 3.10 3,44 
satisfied with their jobs than I was. (.74) (.70) 

23. The salary of that job was adequate. 2.71 2.50 

(.94) (.79) 

24. Adequate prcanwational oppoxrtunities in 2,64 2.76 
education exist* (1.02) (>75) 

25. Society had realistic expectations of me. 3.05 3.14 

(.73) (.73) 

26. Teachers have appropriate professional 2,36 2.56 
status within society, (.90) (.96) 

27. I felt competent iu say teaching position. 3,65 3.77 

(.64) (.60) 

28. I was effective. 3.35 3 34 

(.73) (.83) 

29. I felt adequately prepared to teach that 3.60 3,54 
program. ^.ggj ^ ggj 

30. My long range occupational goal was to 2.95 3.47 
continue teaching that program. (.93) (.79) 
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Group 



Discriminating Hot Ratirttd Retired 
Variable (n«eO) (n"36) 













have lived comfortably without working, I 


2.93 


2.82 




would have quit my job. 


(.94) 


(.92) 


32. 


I did not of tan think of changing jobs. 


2.88 


3.35 






(.88) 


(.77) 


33. 


I felt appreciated by parents for my work. 


3.04 


3.20 






(.88) 


(.76) 


34. 


I felt appreciated by my colleagues for my 


3.00 


3.40 




work. 


(.86) 


(.60) 


35. 


I felt appreciated by administrators for 


2.^3 


2.83 




lay wTMr J% • 


(i.dh) 


(1.07) 


36. 


I was provided adequate administrative 


2. SI 


2.80 




support and backing. 


(1.09) 


(1.16) 


37. 


The administrators in my school were strong. 


2.42 


2.48 






(1.09) 


(.94) 


38. 


I feXt encouragement for ay initiatives. 


2.43 


2.82 






(.91) 


(.83) 
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Tabla 7 

Suflgnary Data for DlBcriminant Analysis 



Variables 



Discriffiinant Function 1 



8 



Group 



Cant ro ids 



Ql 


.17302 


.02773 


Q2 


.00074 


.00485 


Q3 


-.19750 


-.04516 


Q4 


.31505 


.22210 


QS 


.10609 


.26464 


Q6 


.23860 


.19205 


Q7 


-.29295 


. 10802 


Q8 


.15796 


.11128 


Q9 


.23642 


.04966 


QIO 


.37296 


.22821 


Qll 


.09204 


.15222 


Q12 


.02586 


.06926 


Q13 


.17282 


.15991 


Q14 


-.C6937 


.07448 


Q15 


-.15004 


.14137 


Q16 


.63.353 


.21253 


Q17 


.36089 


.21802 


Q18 


.31557 


.33970 


Q19 


-.42325 


-.02608 


Q20 


-.55669 


-.03024 


Q21 


-.20660 


.12783 


Q22 


.34655 


.22791 


Q23 


-.33751 


-.09109 


Q24 


-.22689 


.07890 


Q25 


-.05265 


.11511 


Q26 


.22774 


.09940 


Q27 


-.11835 


.09219 


Q28 


-.59588 


-.09368 


Q29 


-.13073 


-.04968 


Q30 


.52776 


.32045 


Q31 


-.07759 


-.02961 


Q32 


.03470 


.32267 


Q33 


.03310 


.12323 


Q34 


-.26869 


.19824 


Q3R 


.37432 


.21703 


Q36 


-.04820 


.18086 


Q37 


-.59044 


.06467 


Q38 


.39835 


.23339 



Not Rstlred 
Retired 



-0.65560 
1.54383 



Eigenvalue 
1.03198 



Rc 
,7126488 



wilks' Lambda 



.4921316 



B 

.0166 



b « standardized dlBcriminant function coefficient 
s *> within-groups structure coefficient 
Rc a canonical correlation coefficient 
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Table 8 

Classification of Cases 



Actual No. of _j Predicted Group 

Group Cases Not Retired Retiref* 



Not Retired 73 64 9 

87.67% 12.33% 

Retired 31 4 27 

12.90% 87.10% 



Percent of cases correctly classifieds 87.5% 
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Table 9 

Plans of Current Northwest Ohio Vocational EdtMatioa Teacheirs According 
to Self-Report Data and Data Calculated Using tAie Linear Piscriainant 
Function 



No. Who Hill No. lAo Will 

Retire frost Leave Current 

Current Positi<Mi Prior 

n Position Percent to Retir^ent Percent 



Self- 
Reported 

Plans 741 579 78.1 162 21.9 

Class if i- ^ 

cation 

According 

to Linear 

Discrininant 

Function 593 269 45.4 324 54.6 
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